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Jurong Shipyard serviced a family of
Maersk containerships when they called
at the yard in succession for repairs and
overhaul during the months of February
to April this year.

Eight Maersk containerships – Caroline,
Cornelius, Carsten and A.P. Møller, 6,600
TEU vessels from the “C” series; Kirsten,
a 6,000 TEU “K” series vessel; as well as
Nele, Nicoline and Nicolai, 2,200 TEU
sisters from the “N” series – sailed into
the yard for drydocking repairs.

The first two vessels in the line-up were
Cornelius Maersk and Caroline Maersk.
Arriving at the yard on February 14, 2005,
both vessels departed after successfully
completing their repairs on the 26th and 28th
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Making the Health ConnectionMaking the Health Connection

Jurong Shipyard strengthened its health
focus with a host of activities and
programmes to boost employees’ health
and wellness.

Jurong Shipyard reaffirmed its commitment
towards workplace health promotion on March
4, 2005, during the launch of My HealthCheck
@ Jurong, an initiative which aims to promote
early detection of chronic diseases and the
systematic follow-up of individuals at risk.

The launch signifies a multi-party endorsement
by the Health Promotion Board, Singapore
National Employers Federation, National
Trades Union Congress, and employers in
raising awareness of responsible healthcare
practices at the workplace.

My HealthCheck @ Jurong Launch

Mr Allan Yau, General Manager of Production, receiving a
plaque of recognition on behalf of Jurong Shipyard from
Mr Lim Boon Heng, Minister, Prime Minister’s Office and
Secretary-General, National Trades Union Congress (NTUC).

AIDS Education Mobile Showtime

The dangers of the deadly AIDS virus was
brought to life with a series of mobile
performances held at various locations in the
yard on March 23 and 24, 2005. Supported
by the Health Promotion Board (HPB), the
mobile performances featured interactive
skits by local celebrity Eileen Wee and
dancers, to spread the AIDS education
message to employees within the yard.

Annual Health Screening

Jurong Shipyard conducted its annual
health screening exercise for employees
from April 26 to 29, 2005. As part of the
assessment, personnel had their blood
pressure, cholesterol and blood sugar
levels checked to enable early detection
and treatment of diseases like diabetes
and stroke.

Quit Smoking Talk

To help employees kick the smoking habit,
a “Breathe Free: Quit Now” motivational talk
was organised on March 16, 2005.  During
the session, participants learnt how they can
break the addiction and stay smoke-free for
better health.

Fun & FitnessFun & Fitness

Sentosa’s Pahlawan Beach was abuzz with
action on March 19, 2005 as 100 employees
from Jurong Shipyard headed down to the coast
for some Saturday afternoon volleyball
fun. Organised by the Jurong Shipyard
Recreational Club, the event also saw
employees tucking into a beach barbeque
buffet, while relaxing amidst the lapping
waves, swaying trees and soothing sea breeze.

Beach Volleyball

Employees had fun executing taiji moves
with a twist of aerobics during a mass
workout session held at the Corporate
Office on April 2, 2005. Featuring the
innovative use of mineral water bottles as
weights, the workout session saw
employees having a good time of exercise
and bonding.

Jurong Shipyard’s Recreational Club held
the finals for its badminton tournament at
Jurong East Sports Hall on April 6, 2005,
with a total of 29 teams competing in the
Men’s Double Open, Mixed Double Open
and Veteran’s Double Open categories.

respectively. This was followed
closely by Nicoline Maersk, which
docked from February 17 to
28, Nele Maersk, from
February 23 to March 7,
and Carsten Maersk,
from February 26 to
March 9. Making their
stop in early March were
Nicolai Maersk and Kirsten
Maersk, which set off on
March 16 and 22 after their
refit operation. The last
vessel of the series, A.P.
Møller, which called at the
yard on March 24, was
redelivered on April 9, 2005.

General scope of repairs performed on
these vessels included drydocking works,
comprising hull blasting and painting,
rudder clearances, overhaul of sea valves,
aft seals, inspection of bow and stern
thrusters and propeller polishing. The yard
also carried out machinery works, blasting
and painting of cargo-holds, inspection of
hatch cover, cleaning of oil tanks and
load testing of accommodation ladders
and cranes.

Maersk Family Stops OverMaersk Family Stops Over

Two new exercise workshops – Cardio Mix
and Line Dancing – have been introduced
in March 2005 to boost the exist ing
workplace f i tness l ine-up. Aimed at
integrating health and fitness within the
yard, these weekly workshops fol low
after the successful launch of the Yoga
workshop last October.

Aerobics & Dance Workshops

To encourage an active lifestyle among employees, several activities were
organised for their health, leisure and recreation.

Taiji Aerobics

Badminton Tournament

Official Opening of De AnchorOfficial Opening of De Anchor

The hub facility, which houses sub-
contractors’ offices, stores, as well as
changing and locker rooms, also integrates
a Health, Safety and Environment (HSE)
training centre, symbolising the yard’s
continual commitment towards achieving
the highest standards of HSE together with
subcontractor partners.Applauding the HSE training facilities

Recognising subcontractors as strategic partners, Jurong Shipyard has

invested in an integrated facilities hub within the yard for their operations.

Known as De Anchor, the hub was officially opened by Petrobras President

Mr José Eduardo Dutra during his visit

on April 11, 2005.
Petrobras President Mr José Eduardo Dutra officiating
the opening, together with Mr Wong Weng Sun, Jurong
Shipyard’s MD

All smiles at De Anchor

Maersk sisters Nele and Nicoline in the yard

As the vessels came in rapid succession,
the yard had to take care of several vessels
at one go. This calls for precise planning,
careful coordination and swift execution.
And Jurong Shipyard delivered to the
satisfaction of the customer, with zero
loss-time injuries.

Maersk Superintendent Mr Bent Romeo
Christensen is pleased with the results
produced. “I’m happy with the quality and
workmanship of the vessels delivered by
Jurong Shipyard. There is a strong
commitment towards safety and good co-
operation between the teams,” he said.



Jurong Shipyard saw the successful sailaway of alliance vessels – Regulus Voyager and Virgo Voyager, tankers belonging
to alliance partner ChevronTexaco Shipping Company, as well as APL Japan, a containership managed by Neptune
Shipmanagement Services Pte Ltd – in the months of March and April 2005.

Regulus Voyager, the first alliance docking
this year, took to the seas with renewed
gusto on March 11, 2005 after a speedy two-
week overhaul in the yard.

During its stopover, the 309,996 dwt Very
Large Crude Carrier underwent drydocking
and repair works comprising cleaning and
painting of hull and propeller, skin pipes repair,
sea chest cleaning, sea valves overhaul,
anodes and seals renewal. Significant works
on the vessel included windlass brake shaft
repairs, inspection of winch brake, renewal
and modification of pipes, overhaul of valves
in pump room, engine room, as well as valves
in cargo and ballast tanks.

Strong and cohesive partnership between ChevronTexaco and Jurong Shipyard

The vessel before overhaul

Rewarding personnel for good safety performance

Fresh From The yard

Regulus Voyager Takes OffRegulus Voyager Takes Off

companies’ shared commitment towards safety
paid off when the project achieved an excellent
safety performance of zero loss-time injuries.

Indeed, the successful sailaway of Regulus
Voyager stands as yet another shining
testimony of the successful alliance partnership
between ChevronTexaco and Jurong Shipyard.

The yard also carried out heavy weather
damage repairs to fore castle deck bulwark and
bosun store, port accommodation ladder
platform and traveling hoist, #1 center IG inlet
valve’s support, pipe support of air line and port
pilot ladder winch drum. It also undertook survey
of auxiliary composite boilers, new installation
of Alpha Acc Lubricator and mooring winch
control platforms, hydro testing of deck cargo
system, overhaul of hose-handling cranes, as well
as inspection of pipings and dressers in tanks.

Reflecting the spirit of the alliance, the project
teams from ChevronTexco and Jurong
Shipyard worked in close collaboration to
ensure the project’s smooth progress. The

Regulus Voyager in good form
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Recruiting Talents at

Choice Engineering 2005

Recruiting Talents at

Choice Engineering 2005

Held for the second consecutive year since its
launch last year, the exhibition, officiated by
Minister of State for Education Mr Chan Soo Sen,

SCM’s representatives interacting with Guest-of-Honour
Mr Chan Soo Sen, Minister of State for Education

Giving advice to job seekers

Attracting capable individuals to drive its growth strategy – that was the focus of SembCorp Marine’s participation in Choice
Engineering @ Careers 2005, an exhibition organised by the Economic Development Board, from March 3 to 6, 2005, at the
Suntec City International Exhibition and Convention Centre.

pulled in a large turnout of about 435,800
visitors, including school leavers, job seekers
and working adults, with various qualifications
and professional levels.

Through its participation, SembCorp Marine
sought to fill a wide variety of job vacancies,
ranging from management, support staff to
skilled tradesmen in both technical and non-
technical fields, within its group of shipyards
– Jurong Shipyard, Sembawang Shipyard,
Jurong SML Shipyard and PPL Shipyard.

Responding to visitors’ queries

During the exhibition, SembCorp Marine’s
booth attracted a steady stream of visitors,
who stopped by to make inquiries, submit
their applications, or simply to admire the
vessel models on display. Representatives
from the Group were also on hand to provide
relevant advice to job seekers interested in
a marine industry career. Response from
job seekers was positive about 1,300
applications received by the end of the fair.

Planning Engineer Roger Lim sharing his career-
transition experience

at RSN’s HQ Tracom, RSS Panglima, by
RADM Sim Gim Guan, RSN’s Chief of Staff
(Navy), and Mr Wong Peng Kin, who is ASMI’s
Manpower Committee Chairman and
SembCorp Marine’s Director of Human
Resource. The signing was also witnessed
by senior government officials, including
Economic Development Board’s Managing
Director Mr Ko Kheng Hwa, RSN’s Chief of
Navy RADM Ronnie Tay, and ASMI’s
President Mr Heng Chiang Gnee, who is also
SembCorp Marine’s Deputy President.

Career Opportunities for

Outgoing Navy Specialists

Career Opportunities for

Outgoing Navy Specialists
Outgoing specialists from the Republic of Singapore Navy (RSN) can look forward to exciting career opportunities within
SembCorp Marine’s yards, under a career transition programme jointly introduced by the Association of Singapore Marine
Industries (ASMI) and RSN.

MOU signing by (from right) Mr Wong Peng Kin, ASMI’s
Manpower Committee Chairman and SCM’s Director of
Human Resouce, and RADM Sim Gim Guan, RSN’s
Chief of Staff (Navy)

Part of the day’s highlights included a
sharing session by former RSN specialists
Roger Lim, a Planning Engineer in Jurong
Shipyard’s Offshore Division, and Kelvin
Tan, an Electrical Engineer in Sembawang
Shipyard. Both shared about their transition
experience, along with some words of advice
and encouragement. Outgoing servicemen
also learnt more about SembCorp Marine’s
core capabilities and positions available
through poster displays and interactions
with representatives from the Group.

Aimed at facilitating the career transition of
RSN specialists who have completed their
contracts, the ASMI-RSN Servicemen Career
Transition Scheme recognises 1:1 the years
of working experience and ship-related
technical training that personnel have
accumulated. This means that one year of
service in the RSN would be considered as
on par or equivalent to one year of working
experience in the shipyard or marine industry.

The Memorandum of Understanding (MOU)
for the initiative was signed during a ceremony

Outgoing navy specialists filling their particulars at the booth
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Successful SailawaySuccessful Sailaway






